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Making Strides events celebrate and honor breast cancer survivors and caregivers, educate the public about prevention and detection to reduce risk of the disease, and raise funds to help end breast cancer.
	
Role Description: 
Making Strides Pacesetters are known for their passion and commitment to finding a cure for breast cancer (and all cancers!). They are our rock stars. The Pacesetter Mentor Lead must be a prior year and current year Pacesetter willing to share their inspiring story and help motivate prior year and up and coming Pacesetters, as well as thank and encourage current year Pacesetters. This is a great opportunity to shine as a leader within the Pacesetter community and even benefit from personal and professional development if that is what you are looking for! The Pacesetter Mentor will work with the ACS Staff Partner to identify key opportunities to recruit, recognize and engage Pacesetters. Additional responsibilities may include organizing the Pacesetter area/tent and recognition opportunities during the event, and helping plan and coordinate the VIP Reception in the Winter or Spring.  

Committee Member Expectations:
· Meet monthly with your Committee or Sub-Committee (more often when necessary)
· Attend monthly Leadership Meetings (or submit report in advance if unavailable)
· Complete volunteer online orientation, necessary online trainings on the Volunteer Learning Center and a training/refresh with staff partner and Committee Chair/Lead
· Attend and be available to help at the kickoff, setup day and the walk day
· Support the event by recruiting 3 or more Making Strides teams
· Raise a minimum of $2,500 for your Making Strides team
· LIKE our Facebook page!  
· Sign up as an individual or team on the event website
· Be enthusiastic!

Core Responsibilities:
· Assist Staff Partner with reaching out to current and prior year Pacesetters to give them extra praise and support (through phone calls, email and hand-written notes). Hearing from a fellow Pacesetter is often times more meaningful than from staff. 
· Share personal fundraising success stories, new fundraising ideas and be willing to brainstorm and help them come up with their own fundraising ideas. Fundraising can be difficult, and the extra encouragement helps!
· Implement a plan to outreach to prior year and up and coming Pacesetters to encourage and inspire them to becoming a current year Pacesetter. 
· Post on Facebook every time someone hits a fundraising milestone ($500, $1000, $1500, $2500, $5000 and $10,000). Your Staff Partner will set you up to receive email notifications every time a fundraiser reaches a milestone
· Send handwritten thank you note as individuals reach Pacesetter status
· Help brainstorm and coordinate Pacesetter gift/cheer bag for the walk
· Assist in planning the VIP Reception (time of year varies from event to event)

Kickoff and Event Day
· Organize the Pacesetter area and recognition activities 
· Work with Registration Lead and Staff Partner to ensure Pacesetters receive their day of perks (this might include VIP parking, discount at the Merchandise Tent, coffee or snacks, a Pacesetter pin, sticker or hat, etc.)
· Assist Staff Partner with finding a Pacesetter speaker for the kickoff and walk day programs (the need may vary from event to event)
Post Event
· Work with Staff partner to ensure Pacesetter certificates and letters are mailed out
· Document all activities and notes for next year
· Help plan and coordinate the VIP Reception for Pacesetters, top teams and sponsors (this may vary from event to event)
Requirements:
· Individuals in this role will use Pacesetter recruitment and recognition resources and tools to be able to clearly communicate the benefits of getting involved with the American Cancer Society and the Making Strides event as a Pacesetter
· Individuals in this role should have a good understanding of the Pacesetter program on the local and national level
· Individuals must be organized and able to collaborate with others
· Individuals must be comfortable speaking to community members and Pacesetters via phone, email, and/or in person

Recommended Training:
· American Cancer Society Volunteer Orientation
· Making Strides Overview Training
· Role specific trainings with Staff Partner
· Additional trainings may include: Sharing Our Story Workshop, Volunteer Staff Partnership Learning Series, Research 101. For these and additional trainings and resources, go to volunteerlearning.cancer.org

Time Commitment:
1 Year Commitment (Maximum 2 Year Term)
Monthly Committee Meetings (Meeting more often when necessary)
January-November: 4-8 hours/month 
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